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1. Policy Statement
West Huntspill Parish Council is committed to promoting equality, diversity, and inclusion in all of its policies, procedures, services, and activities. The Council recognises and values the diversity of the community it serves and seeks to ensure that all people are treated fairly, respectfully, and without discrimination.
This policy supports the Council’s legal responsibilities under the Equality Act 2010, which protects people from unfair treatment and promotes a fair and more equal society.

2. Purpose and Scope
This policy applies to:
· All councillors and employees of the Council.
· Volunteers, contractors, and members of the public who interact with the Council.
· All areas of service delivery, recruitment, procurement, and governance.

3. The Council’s Commitment
West Huntspill Parish Council will:
· Promote equality of opportunity and eliminate discrimination, harassment, and victimisation.
· Ensure all individuals are treated with dignity and respect regardless of:
· Age
· Disability
· Gender reassignment
· Marriage and civil partnership
· Pregnancy and maternity
· Race (including nationality, ethnic or national origin)
· Religion or belief
· Sex
· Sexual orientation
· Provide accessible services and ensure public meetings and consultations are inclusive.
· Encourage participation and representation from all sections of the community.
· Challenge discriminatory behaviour or language in any Council context.

4. Working Environment
The Council seeks to ensure a working environment where:
· All staff and councillors are supported and respected.
· Bullying, harassment, and discrimination are not tolerated.
· Complaints are taken seriously and dealt with sensitively and confidentially.
· Reasonable adjustments are made to accommodate individual needs, particularly for people with disabilities.

5. Recruitment and Employment
In recruitment and employment practices, the Council will:
· Ensure fair and transparent recruitment based on merit.
· Provide equal access to employment opportunities.
· Use inclusive and non-discriminatory language in job adverts and descriptions.
· Make reasonable adjustments during recruitment or employment.

6. Training and Awareness
· Councillors and staff will be encouraged to undertake equality awareness training.
· The Clerk will monitor developments in equality legislation and update this policy accordingly.



7. Decision-Making and Representation
The Council recognises the importance of diverse perspectives in decision-making and will:
· Seek to ensure Council services reflect the needs of all residents.
· Aim to engage with underrepresented or marginalised groups in consultations and public events.

8. Breach of Policy
Discriminatory behaviour by staff, councillors, volunteers, or contractors will be addressed through the Council’s disciplinary, grievance, or complaints procedures. Any member of the public who believes they have been unfairly treated can raise a formal complaint through the Council’s Complaints Policy.

9. Monitoring and Review
· The policy will be reviewed every two years, or earlier if required due to legislative change.
· The Council will monitor its activities to ensure continuous improvement in equality and diversity.

10. Approval
This Equality and Diversity Policy was adopted by the resolution of West Huntspill Parish Council at its meeting on 19th May 2025.

Signed:
Chair of the Council: _________________________
Date: _______________

Parish Clerk: Alex Harris
📧 clerk@westhuntspillpc.co.uk


